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Identify and discuss the human resource management issues that a HR Manager in Melbourne would have to consider when relocating a manager from Australia to manage a subsidiary branch of an Australian multinational organisation that is located in Paris, France. Furthermore, assess the human resource management and employment relations issues that will impact on the working life of this manager in France. (20 marks)
Word Length: 1250-1500 words
[bookmark: _GoBack]Please note that information that is relevant to this essay will be posted on the course website.
ISSUES TO BE ADDRESSED
Why is this question being asked?
Discuss the IHRM relocation issues.
What is happening in France in general in recent years and more particularly in employment relations? How will these issues and challenges impact on the working life of an expatriate manager in France?
Possible issues:
Terrorism
Defence relationship – submarines
Britain’s exit from the European Union
Labour market reform
Evidence & argument
Above all answer the question!
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